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CONCEPTS OF
CAREER AND LIFE Career Counseling
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Career and Life Planning Career and Life Planning - Basic Belief #1

Career and Life Planning / \

What is my life goal? What is my vocation? Careef' aﬂd /ife p/anﬂiﬂg

Do | have any life mission? ~F What can | make a

dterenee? starts with understanding ‘
How can | make good Who am 1? What abilities Se/fand de Ve/oping I'dentity \dentity

use of myself? How can Sl Self-Esteem C and interests can be
life be m);re satisfying? Self-Actualization applied in my work?
. What is important to me?

e mEEm
ammmus

Buyjasunoy
135103

and life-nlanning start< v/

How can | Earn for living. ) AP
use my time? B Survival A Just need ajob g g y %o',fef
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Life/Living Career (Work & study)
Making a wise choice of vocation Personality Types and Occupational
Environmen
(Frank Parsons, 1909) 0 ents
R |
. Personalit Occupational
Self- Understanding @ — Y A R
understanding world of work
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People search for environments that will let them exercise their
o — knowledge of the requirements, skills and abilities, express their attitudes and values, and take on
A abilitief intyetrrelé  reasoning on therefations of success, advantages and agreeable problems and roles.
ambitions, resources, |imitati8§s‘,h5ﬁ% two groups offactses, compensation, Behavior is determined by an interaction between
knowledge of their cause szm”“t”l“ 2 af"d prk‘mec‘s L personality and environment.
ifierent lines or wort
| Holland, 1997
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Identity

Clear Diffuse
Stable Unstable
Articulate career plans
Contingency plans
Knowledge of self
Knowledge of work
Job search strategies

Unable to state career plans
No contingency plans

Little knowledge of self
Little knowledge of work
Few job search strategies
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Career and Life Planning - Basic Belief #2
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* “The beginning point of a decision-making process is
Exploration, not Decision.”
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Interest

You/ldentity

Skills . Values, Needs
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AHIEARE (Maslow)
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Career and Life Planning - Basic Belief #3
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“If you are looking for clues about
tomorrow, the signs are to be
found in your past and present.”
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Developmental Tasks in Career Construction
(Super, 1990)

» Stage 1. Growth ¢&Hf (Age 4-13)
» Stage 2: Exploration ££ZH (Age 14-24)
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+ Stage 3: Establishment #3775 (Age 25-44)
 Stage 4: Maintenance or Management 4§57 (Age 45-59)
. Stage 5. Disengagement Z=EHf (Age 60-)
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Structuring your different  Gtzen
Abilities 8577 es il liferoles is an important part
Values {RiE#: of career and life planning”
Comfie‘:cfnce Personalities
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Career and life planning is a
continuous process of knowledge
acquisition and decision making.
/ RH f: ‘I' Meta-
A 2
raxzzau.q1 garecmmmerifeplaniing is a continuous fgnmon
/ / o 8 processobknowledgeasy uisition ~nd
ERRERRES e R decision making. | Knowing
L Self

Information Processing Domain
in Career Decision Making

Career Development Process

Executive
Processing
Domain

Cognitions

Generic Information Decision-
Processing Skills Making
(CASVE) Domain

Self Occupational Knowledge
Knowledge Knowledge Domain

want to be?

Where am |
now?
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The eight elements of decision making:

1 Knowledge about myself

2 Knowing about My Options

3 Realizing | need to Make a Choice

Understanding Myself and My ‘

4 Options .
Expanding and Narrowing My List of 3-;;:(:::@ f-lowl
5 Options or Fields of Study (Zoln;;zl;;;s [
3 Choosing an Occupation or Field of
Study
7 Implementing My Choice )

8  Thinking about My Decision Making
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Career and Life Planning Basic Belief #6
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Interests, Goals & Competence
are self-constructed. They can be
nurtured and continuously
developed.
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Goals

Factors Affecting Choice Behavior

Contextual Influences
Proximal to Choice
Behavior
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Learning Interests

Experiences

Choice v Choice Performance
Goals Actions Domains and
4 5  Attainments

Outcome
Expectations

h Copyright 1993 by R. W. Lent, S. D. Brown and G. Hackett.

Bandura's Model of Perceived Self-
Efficacy (Bandura, 1997)

Choice
(approach
versus

avoidance)

Performance.
accomplishment

Vicarious Learning Perceived
self-

efficacy

Emotionall Arousal

Verbal persuasion

Sources of Efficacy
Behavior Information

Social Cognitive Career Theory

School-to-work-to-life transition would highlight six interrelated processes
that a;re manifest at various developmental points (Lent, Hackett, & Brown,
1999).

1. acquisition of positive yet realistic self-efficacy and outcome
expectations,

development of career interests,
linkages between interests and career-related goals,
translation of goals into actions,

development of academic and work skills and remediation of
performance- related problems, and

6. negotiation of social supports and barriers that affect the
development of self and occupational beliefs and career options.
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Goals for Career Counselling

= People need to expand their capabilities and
interests, and not base decisions on existing
characteristics only.

= People need to prepare for changing work tasks,
and not assume that occupations will remain
stable.

= People need to be empowered to take action,
not merely given a diagnosis.
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Cognitive Behavioural Career Intervention
(CBCI)

Cognitive
intervention
. Career
Sefitak | pevelopment
Self awareness Self-Efficacy
c C Career
alreeg & ’Tee’ Exploration Career
relate evelopment and Planning Readiness
experience Intention Behaviour
[ 5 Career
Career |nfo(mauon Development
Processing Outcome
Competence Expectation
(Knowledge and
Skills)
Behavioural

intervention

| Copyright 2011 by Chui YH.

GPA PROCESS

Cognitive Intervention

Dare to dream/imagine
Understanding myself
Understanding of the world of work

Integrating knowledge of self and occupations
Breaking down goals into smaller goals
Generating possibilities

Prioritizing possibilities and decision-making

Possibi-
lities

Formulating and monitoring action plan
Reviewing goals and plans

.

Behavioural Intervention

Copyright 2011 by Chui YH.
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